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General Policies

Type & Frequency

All Beauty College is committed to providing students with a safe environment in which to learn and to keep
parents and students well-informed about campus security. In accordance with the Crime Awareness and Campus
Security Act of 1990, the institution collects campus crime statistics and prepares a report for distribution to all
students, employees and applicants for enrollment or employment.
It is hoped that the institution's comprehensive policy will help combat violence in the workplace and on campus
while dealing with security procedures and practices. We encourage the campus community to look out for
themselves and one another
The Annual Security Report will be available online as well as distributed to students and employees every year by
October 1st. All Beauty College will collect, classify, and count crime statistics, issue campus alerts, provide
educational programs and campaigns to promote awareness, publish the Annual Security Report and report
statistics to all students, employees, and Department of Education.

Prevention of Crimes

Emergency response and evacuation procedures are posted on every door in each campus. If you have any questions
concerning evacuation, please see the school administrator. These procedures will be used to notify students and staff
of a dangerous situation on the school campus. Every instructor and senior staff member has access to the school
intercom system and has received training on how to handle a pending emergency.
The director or person in authority will notify the police who will notify the neighboring community of the impending
danger.
Emergency Notification will be issued upon the confirmation of a significant emergency or dangerous situation
involving an immediate threat to the health or safety of students or employees occurring on campus.

Monitoring & Recording
Local police agencies monitor and record criminal activity in which students and non-students engaged at
our campus locations.
All Beauty College is not aware of whether or not local police monitor and document criminal activity by our
students at non-campus locations of student organizations.
All Beauty College does not have any officially recognized student organizations with non-campus locations.
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Alcohol Prevention/ Drug Prevention

All Beauty College is committed to providing a school & workplace environment, which ensures the safety and
encourages the personal health and productivity of its employees & students. All Beauty College recognizes
that substance abuse is a threat to the safety, health, and job performance of its employees & students.
All Beauty College, as well as our clients, expects the highest standards of our employees and students & we
will strive to meet & exceed their expectations. The goal of this policy is to balance All Beauty College's respect
for individuals, with the need to maintain a safe, productive, alcohol and drug-free environment. All Beauty
College has established this policy to detect and remove abusers of alcohol and Controlled Substances from the
workplace and school environment.
The purpose of this policy is to convey to employees & students, All Beauty College's policy on alcohol and drug use
in the workplace.
These policies and procedures are not intended to create or alter any existing contract, written or verbal,
between All Beauty College, and its employees, contractors, job applicants, students, or student
applicants.
This policy applies to all departments, all employees, all job applicants, all students, and all student applicants.
The term employee includes contracted employees. As a condition of employment, employees are required to
abide by this policy. As a condition of enrollment, students are required to abide by this policy.
It is therefore, the policy of All Beauty College that the following activities are strictly prohibited during
working/school hours by all employees & students and that illegal use of drugs is prohibited at any time.
It is against company policy:
1.

For an employee to work or student to attend class with the presence of a
Controlled Substance or Alcohol in your body (as determined by a drug or
alcohol test), including their presence as a drug metabolite, unless legally
prescribed to her or him.

2.

For an employee or student to sell, use, purchase, manufacture or be in possession of an illegal
Controlled Substance or drug paraphernalia, while on ABC time, conducting ABC business,
on ABC property, attending class or while not on ABC time, business, or property.

3.

For an employee or student to sell, use, purchase, manufacture or be in possession of
Controlled Substances, including prescription medications which are controlled
substances, on ABC time, business, property or while attending class, unless the
prescription medication is legally prescribed to the employee.

4.

For an employee or student to operate any equipment while under the influence of any drug,
including prescription or over the counter medications, which render the employee incapable
of safely and adequately using the equipment or performing any other job duties.

5.

For an employee or student to use alcohol, while on ABC time or on ABC business, or to report
to work or attend class under the influence of alcohol. An employee is in violation of thi s
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policy when he or she is working or attending class and has a breath, blood or urine alcohol
result greater than or equal to .04%. To consume any alcoholic beverage or alcohol containing
liquid within four hours of a scheduled work or class period.
6.

For an employee or student to refuse to submit a specimen for controlled substances or alcohol
testing when requested by the Company under this policy or for an employee or student
to obstruct or not fully cooperate with specimen collection or testing procedures.

7.

For an employee or student to have a verified positive drug test.

8.

For an employee or student to tamper with substitute or adulterate any specimen collected for
drug or alcohol testing. Any sample reported by the laboratory as Substituted or
Adulterated will be considered a "refusal to test" or a refusal to submit a valid sample.

9.

For ABC Supervisors to allow an employee to work or student to attend class, if they have
actual knowledge, that an employee or student has violated this policy.

If an employee or student suspects that she/he has a substance abuse problem, the employee or student is expected to
contact a counselor acceptable to the ABC. Any employee or student who voluntarily seeks assistance or
rehabilitation for drug or alcohol misuse prior to being subject to testing under this policy shall not be subject to
disciplinary action for violation of the Policy, if the employee continues to participate satisfactorily in the counseling
or rehabilitation program. The employee/student must obtain a work release from the counselor or treatment
provider before returning to work.
Any investigation by law enforcement or conviction for Controlled Substance or Alcohol activity may be cause
for dismissal from employment or school. Failure to report any conviction for illegal drug use or alcohol misuse
to ABC may result in immediate termination from employment or school attendance
The use of prescription or over the counter medications that may impair an employee or student's ability to
perform his/her duties safely or adequately must be reported to the employee's/student's supervisor. Some medication
use may require reassignment or temporary leave of absence without pay. Employees & students must take all
medication as directed on the medication label and must heed any warnings listed on the medication's label.
Alcoholic beverages are not allowed in any form at All Beauty College, and any student or employee that consumes
alcoholic beverages immediately prior to coming into school, will be suspended from training. The same rule applies
to the use of any non-prescription drugs. All Beauty College insists on a “Drug Free” environment. Students
acknowledging, they have received a copy of this catalogue are “in effect” signing a statement certifying that they
understand the school’s drug free workplace policy and agree to abide by it. ALL BEAUTY COLLEGE
RESERVES THE RIGHT TO DRUG TEST ANYONE THEY BELIEVE TO BE UNDER THE INFLUENCE
OF ALCOHOL OR DRUGS.
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Drug Free School and Workplace

1) All Beauty College (hereinafter referred to as “this institution”) has a policy of maintaining a Drug Free School
and Workplace. All students and employees are hereby notified that the unlawful manufacture, distribution,
possession or use of a controlled substance (drugs and alcohol) is prohibited in the institution’s workplace. The
workplace for this institution is defined in paragraph 2.
2) In compliance with the Drug Free Workplace act of 1988, this institution’s workplace consists of the following
locations:
a) The entire campus facility
b) Any location used as an offsite school function, i.e. competition, hair show, etc.
c) Students and employees must comply with the policy while offsite if they are in the service of the institution
in any capacity.
3) Non- compliance with the terms in Paragraph 1 will result in the following action being taken by this institution:
a) Mandatory counseling, rehabilitation given by a Federal, State or Local Health, law enforcement, or other
appropriate agency which is approved for purposes of chemical abuse counseling or rehabilitation
b) Notification to the proper law enforcement authorities,
c) Termination of enrollment/employment. All students and employees must read, understand and sign the
following statement:
i) I understand that All Beauty College, by participating in Title IV Federal Funds Programs, must
establish a policy of a Drug-Free Workplace and as a student/employee of All Beauty College, I must
acknowledge and agree to abide by the terms of paragraph 1.
ii) I must notify the school Director of any criminal drug statute conviction of a violation occurring in the
workplace not later than ten days after such conviction:
iii) I understand that this institution has established a Drug-Free Awareness Program to inform students
and employees about:
iv) The dangers of drug abuse in the workplace.
v) This institution’s policy of maintaining a Drug-Free Workplace.
vi) Any available drug counseling, rehabilitation and student/employee assistance program; and
vii) The penalties that may be abuse violations occurring in the workplace (See Paragraph 3 above)

Drug or Alcohol Abuse Education

All Beauty College has established a Drug and Alcohol-Free Awareness Program (DAFAP). The DAFAP
encompasses the following four phases:
PHASE ONE
WARNING OF THE DANGERS OF DRUG AND ALCOHOL ABUSE:
Drug and alcohol use impairs memory, alertness, and achievement. It erodes the capacity to perform, think and act
responsibly. It may be grounds for termination of your enrollment with the institution or other legal action.
SCHEDULE A specifically details the Uses and Effects as it relates to alcohol.

6|Page

PHASE TWO
THIS INSTITUTION HAS A POLICY OF MAINTAINING A DRUG AND ALCOHOL-FREE LEARNING
ENVIRONMENT.
All students and employees are hereby notified that the unlawful manufacture, distribution, dispensing, possession
or use of illicit drugs and alcohol is prohibited in the institution’s learning environment. Any student or employee
must notify the institution of any criminal drug and alcohol statute conviction for a violation occurring in the
learning environment no later than ten days after such conviction. In compliance with the Drug-Free Workplace
Act of 1988, the institution’s “workplace” consists of the following locations:
Fort Mohave: 1385 East Gemini Street, Fort Mohave, AZ (928) 763-3900
Kingman: 2153 East Gordon Drive, Kingman, AZ (928) 692-8800
Lake Havasu: 2060 West Acoma Blvd, Lake Havasu City, AZ (928) 453-1212
Or any “off-site” location (i.e. filed trips, luncheons, meetings, etc.) where the activities are in any way related to the
institution.
PHASE THREE
LISTING OF THE AVAILABLE LOCAL DRUG COUNSELING, REHABILITATION, AND ASSISTANCE
PROGRAMS
Please refer to Schedule B.

PHASE FOUR
NON-COMPLIANCE WITH THE TERMS OF THIS INSTITUTION’S DRUG-FREE WORKPLACE
STATEMENT
Non-compliance will result in the following action being taken by this institution:
• The student or employee would be required to actively participate in a drug or alcohol abuse assistance or
rehabilitation program approved by federal, state, or local health, law enforcement or other appropriate
agency. Attached SCHEDULE C contains a description of the applicable legal sanctions under local, State
and Federal law for unlawful possession, use or distribution of illicit drugs and alcohol.
• Community service with one of the above stated agencies
• Termination of enrollment or employment
SCHEDULE A
ALCOHOL USES AND EFFECTS
Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly impair the
judgment and coordination required to drive a car safely, increasing the likelihood that the driver will be involved in
an accident. Low to moderate doses of alcohol also increase the incidence of a variety of aggressive acts, including
spouse and child abuse. Moderate to high doses of alcohol cause marked impairments in higher mental functions,
severely altering a person’s ability to learn and remember information. Very high doses cause respiratory depression
and death. If combined with other depressants of the central nervous system, much lower doses of alcohol will
produce the effects just described.
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Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce withdrawal
symptoms including severe anxiety, tremors, hallucinations, and convulsions. Alcohol withdrawal can be lifethreatening. Long term consumption of large quantities of alcohol, particularly when combined with poor nutrition,
can also lead to permanent damage to vital organs such as the brain and the liver.
Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These infants
have irreversible physical abnormalities and mental retardation. In addition, research indicates that children of
alcoholic parents are at greater risks than other youngsters of becoming alcoholics themselves.
SCHEDULE B
DRUG COUNSELING, REHABILITATION, AND ASSISTANCE PROGRAMS
Southwest Behavioral Health
2580 Highway 95, Suite 120
Bullhead City, AZ 86442
(928) 763-7776

ABC Therapy Counseling Center
2401 N. Stockton Hill Rd.
Kingman, AZ 86409
(928) 753-0409

Mohave Mental Health Clinic Inc.
505 Western Ave.
Kingman, AZ 86409
(928) 757-8111

Mohave Mental Health Clinic Inc.
2187 Swanson Ave.
Lake Havasu City, AZ 86403
(928) 855-3432

Riverbend Counseling Center
1225 Hancock Rd. Ste. 300
Bullhead City, AZ 86442
(928) 225-5219 Frank Lucas

Southwest Behavioral Health
1845 McCulloch Blvd. North
Lake Havasu City, AZ 86403
(928) 453-2661

SCHEDULE C
FEDERAL PENALTIES AND SANCTIONS FOR ILLEGAL POSSESSION OF A CONTROL SUBSTANCE
21 U.S.C.844 (a)
• First conviction: Up to one-year imprisonment and fined at least $1000, but not more the $1000, 000 or
both.
• After one prior drug conviction: At Least 15 days in prison, not to exceed two years and fined at least $2500,
but not more than $250,000 or both.
• After two or more prior drug convictions: At least 90 days in prison, not to exceed three years and fined at
least $5000, but not more than $250,000 or both.
• Special sentencing provision for possession of crack cocaine: Mandatory at least five years in prison, not to
exceed 20 years and find up to $250,000 or both if:
a. 1st conviction and the amount of crack possessed exceed five grams.
b. 2nd crack conviction and the amount of crack possessed exceed three grams.
c. 3rd of subsequent crack conviction and the amount of crack possessed exceeds one gram.
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21 U.S.C. 853 (A)(2) and 88(A)(7) – Forfeiture of personal and real property used to possess or facilities possession
of a controlled substance if that offense is punishable by more than one-year imprisonment. (See special sentencing
provisions re: crack)
21 U.S.C. 861 – (A) (4) Forfeiture of vehicles, boats, aircraft, or any other conveyance used to transport or conceal a
controlled substance.
21 U.S.C. 844a – Civil fine up to $10,000 (pending adoption of final regulations)
21 U.S.C. 853a – Denial of Federal benefits, such as student loans, grants, contract, and professional and
commercial licenses up to one year for the first offense up to five years for second and subsequent
offenses.
18 U.S.C. 922(g) – Ineligible to receive or purchase a firearm.
Miscellaneous – Revocation of certain Federal licenses and benefits’. pilot licenses, public housing tenancy. Etc., are
vested within the authorities of individual Federal agencies.
LOCAL PENALTIES AND SANCTIONS FOR ILLEGAL POSSESSION OF A CONTROLLED SUBSTANCE
AND ALCOHOL
In addition to the federal and the following state sanction, local ordinances generally provide for legal sanctions for
unlawful possession or distribution of illicit drugs and alcohol.
STATE OF ARIZONA PENALITES AND SANCTIONS FOR ILLEGAL POSSESSION OF A CONTROLLED
SUBSTANCE. BLOOD ALCOHOL LEVEL .08
Arizona Revised Statutes, Title 28, Chapter 4, Article 3 prohibit driving while under the influence of intoxicating
liquor or drugs (DWI).
• 1st OFFENSE: Be sentenced to no less than ten days in jail, pay a fine of not less than $250, pay an
additional assessment of $1,000, and may be required to perform community restitution and equip his or her
vehicle with a certified ignition interlock device
• 2nd OFFENSE: (within 84 months of 1st offense) the person shall have his/her driving privilege revoked for
one year. Additionally, this person shall be sentenced to not less than 90 days in jail, pay a fine of not less
than $500, pay an assessment of $2,500, and shall be ordered to perform at least 30 hours of community
restitution. Additionally, the person may be required to equip his or her vehicle with a certified ignition
interlock device for up to twelve months starting on the date that his or her driving privileges are restored.

Disclose Complaint

All Beauty College will, upon written request, disclose to the alleged victim of a crime of violence (as that term is
defined in section 16 of title 18, United States Code), or a non-forcible sex offense, the report on the results of any
disciplinary proceeding conducted by such institution against a student who is the alleged perpetrator of such crime
or offense. If the alleged victim is deceased because of such crime or offense, the next of kin of such victim shall be
treated as the alleged victim for purposes of this paragraph.

Campus Residences
All Beauty College does not have campus residences.
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Reporting of Clery Crimes

Making Timely Reports

All Beauty College will issue a timely warning for all Clery Act crimes that occur on All Beauty College’s Clery Act
geography that meet the following:
• Reported to campus security authorities or local police agencies
• Considered by All Beauty College to represent a serious or continuing threat to students and employees.
The requirement for timely warnings is not limited to violent crimes or crimes against persons. Timely warnings
could be needed for crimes that represent threats to property. This timely warning policy is not limited to certain
types of Clery Act crimes and it may include non-Clery Act crimes. That is, although the Clery Act mandates timely
warnings only for Clery Act crimes, nothing in the law prohibits timely warnings for other crimes that may pose a
serious or continuing threat to the campus community (e.g., a kidnapping on campus or a rash of robberies in a
public parking lot across the street from the shopping plaza where the school is located).
All Beauty College is not required to provide a timely warning for non-Clery Act crimes or for crimes reported to a
pastoral or professional counselor. There are no other exemptions.

Voluntary Reporting

Victims or witnesses are encouraged to report crimes on a voluntary, confidential basis for inclusion in the annual
security report. Reports can be made directly to approved Campus Security Authorities or to the local police
Department. All Beauty College encourages accurate and prompt reporting of all crimes to appropriate law
enforcement agencies. Persons reporting criminal incidents should provide as much information as available. If
possible, this should include the location, nature of injuries, the description of possible criminals, and briefly what
happened.

Accurate Reporting

All Beauty College encourages accurate and prompt reporting of all crimes to Administration and the appropriate
police agencies, when the victim of a crime elects to, or is unable to, make such report.
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Preparing statistics

The Annual Security Report will be available online as well as distributed to students and employees every year by
October 1st. All Beauty College will collect statistics from our school crime log as well as request the statistics report
from local law enforcement. The Clery Act requires all institutions to collect crime reports from a variety of
individuals and organizations that are “campus security authorities” under the law.
Under the Clery Act, a crime is “reported” when it is brought to the attention of a campus security authority or local
law enforcement personnel by a victim, witness, other third party or even the offender. It doesn’t matter whether the
individuals involved in the crime, or reporting the crime, are associated with All Beauty College. If a campus
security authority receives a report, he or she must include it as a crime report according to All Beauty College
procedures. All Beauty College must include statistics based on reports of alleged criminal incidents. It is not
necessary for the crime to have been investigated by the police or a security authority, nor must a finding of guilt or
responsibility be made to include the reported crime in All Beauty College’s crime statistics.
The Annual Campus Safety and Security report is prepared in the Administrative offices and is published on All
Beauty College’s website and Prestige.

Who to Report To

Individuals who wish to report an incident or complaint under this policy may do so by reporting it to the
Administrative Office. Complaints may be filed in person, electronically or by phone. Sexual violence, sexual
assault (including but not limited to domestic or dating violence), and stalking should also be reported to the Provo
City Police Department. All Beauty College officials will aid with a victim to notify law enforcement or respect if
they opt to decline notification. All Beauty College will comply with a student’s request in notifying authorities.
Steps for filing a police report
1. Call 911. Request to speak with someone who is trained in sexual assault cases. Ask for privacy as you
may be asked sensitive questions. Your first report may take several hours, ask for breaks as you find you
need.
2. Preserve Evidence: Get a sexual assault forensic exam. If you find yourself in a hospital being treated for
assault-related injuries, explain that you have been assaulted and want to report the crime. A sexual assault
forensic exam, sometimes called a "rape kit," will help protect your health, prevent pregnancy and STIs, and
provide crucial evidence if you choose to go to court it may be helpful in obtaining a protection order. You
can skip any step of the exam that you choose. Do not shower. After you have been assaulted, avoid
bathing, using the restroom, combing your hair, or changing your clothes. If you do change your clothes,
place them in a paper bag and bring them to the health center.
3. It may take more than one interview with your assigned investigator
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An individual who is considering making a criminal complaint should seek medical care as soon as possible after an
assault. When a student or employee reports to the All Beauty College that the student or employee has been a
victim of dating violence, domestic violence, sexual assault, or stalking; whether the offense occurred on or off
campus All Beauty College will provide the student or employee with written documentation of their rights and
options. This documentation is prepared, standardized and a written set of materials including detailed information
regarding victims’ rights and options.
Campus Security Authority includes all Instructional Personnel
Administrative Office: Gerard Guedon (928) 692-8802 Admin@ABCollege.edu
Director of Operations/Title IX Coordinator: Heather Elwell (928) 692-8802 H.Elwell@ABCollege.edu
Kingman Police Department: (928) 753-1911
Bullhead City Police Department: (928) 763-9200
Lake Havasu City Police Department: (928) 855-1171
In case of Emergency always call 911
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Campus Law Enforcement

Law Enforcement

All Beauty College will utilize the local police department as required to protect victims, investigate incidents, and
make arrests when necessary.
All Beauty College does not have any sworn or commissioned law enforcement personnel.

Campus Security
Campus Security Authority is a Clery Act-specific term that encompasses four groups of individuals and
organizations associated with an institution.

-

A campus police department or a campus security department of an institution.

-

Any individual or individuals who have responsibility for campus security but who do not constitute a campus police
department or a campus security department

-

Any individual or organization specified in an institution’s statement of campus security policy as an individual or
organization to which students and employees should report criminal offenses.

-

An official of an institution who has significant responsibility for student and campus activities, including, but not limited
to, student housing, student discipline and campus judicial proceedings.

All Beauty College assigns CSA’s from officials of the college administrative staff. An “official” is defined as any
person who has the authority and the duty to act or respond to issues. Administrative officials selected as CSA’s
hold significant responsibility for student and campus activities.

Professional Counselors

All Beauty College does not employ or have affiliation with Pastoral or Professional counselors.
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VAWA: Violence Against Women Act
Dating Violence
Dating violence is defined as violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be determined based on
the reporting party’s statement and with consideration of the length of the relationship, the type of relationship,
and the frequency of interaction between the persons involved in the relationship. For the purposes of this
definition
- Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.
- Dating violence does not include acts covered under the definition of domestic violence.

Domestic Violence
Domestic Violence is defined as a felony or misdemeanor crime of violence committed
- By a current or former spouse or intimate partner of the victim.
- By a person with whom the victim shares a child in common.
- By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner.
- By a person similarly situated to a spouse of the victim under the domestic or family violence laws of the
authority in which the crime of violence occurred;
- By any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the authority in which the crime of violence occurred.

Sexual Assault
Sexual Assault is defined as an offense that meets the definition of Rape, Fondling, Incest, or Statutory Rape as
used in the FBI’s UCR program and included in Appendix A of 34 CFR Part 668.
With these definitions in mind, your statement must address your institution’s programs to prevent dating
violence, domestic violence, sexual assault and stalking, and the procedures your institution will follow when
one of these crimes is reported to your institution, whether the offense occurred on or off campus.

Stalking
Stalking is defined as engaging in a course of conduct directed at a specific person that would cause a
reasonable person to
- Fear for the person’s safety or the safety of others; or
- Suffer substantial emotional distress.

Registered Sex Offenders
Information regarding registered sex offenders residing within a specific Arizona geographic location can be
accessed via the Arizona Department of Public Safety website:
https://www.azdps.gov/services/public/offender
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Fire Safety Policy
Evacuation Procedures
Evacuation procedures for All Beauty College are posted behind every door on campus. If you have any questions
concerning evacuation, please see the school administrator.
It is essential that the campus community be prepared to respond appropriately in the face of emergencies such as
fires, explosions, and chemical releases. Included in this report are instructions to be used by employees and students
to thoroughly understand the General Fire/Emergency Evacuation Procedures.
The director or person in authority will notify the police who will notify the neighboring community of the
impending danger. If a situation arises, either on or off campus, that, in the judgement of the Director of All Beauty
College, constitutes an ongoing or continuing threat, a campus timely warning will be issued. The warning will be
verbally by a member of the faculty, through campus intercom, or text message/ e-mail when necessary.

The following procedures will be used to notify students and staff of a dangerous situation on the school campus.
Every instructor and senior staff member has access to the school intercom system and has received training on how
to handle a pending emergency. The instructor will make sure all students follow instructions. Any
instructor/director can initiate the alert.
•
•
•
•

Code 1- is a lock down situation, students and staff are to remain calm and not leave the classroom.
Code 2- indicates the need to evacuate the classroom immediately and exit through a back exit only.
Code 3- indicates the need to evacuate only through the front entrance.
Code 4- indicates a dangerous situation outside of the campus (such as a gas leak) and no one is allowed to
leave the building.

Anyone with information warranting a timely warning should report the circumstances to the school office in
person at the Kingman Campus, 2153 East Gordon Dr. Fort Mohave, AZ or by phone at (928) 763-3900.
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Clery Crimes
Criminal Offenses
- Criminal Homicide. These offenses are separated into two categories: Murder and Non-Negligent
Manslaughter, and Manslaughter by Negligence.
- Murder and Non-Negligent Manslaughter is defined as the willful (non-negligent) killing of one human being by
another. Count one offense per victim.
- Sexual Assault (Sex Offenses). Any sexual act directed against another person, without consent of the victim,
including instances where the victim is incapable of giving consent. (Rape, fondling, Incest, and Statutory
Rape)
- Robbery. Robbery is the taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by putting the victim in fear.
- Aggravated Assault. Aggravated Assault is an unlawful attack by one person upon another for inflicting
severe or aggravated bodily injury. Assault with disease (as in cases when the offender is aware that he or she is
infected with a deadly disease and deliberately attempts to inflict the disease by biting, spitting, etc.).
- Burglary. Burglary is the unlawful entry of a structure to commit a felony or a theft. Count one offense per each
distinct operation. It is imperative that institutions carefully evaluate the operative facts of each reported
incident to determine if it fits into any subpart of this definition.
- Motor Vehicle Theft. Motor Vehicle Theft is the theft or attempted theft of a motor vehicle. Count one
offense for each stolen vehicle.
- Arson. Arson is any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.

Hate Crimes
The second category of statistics you must disclose after Criminal Offenses is Hate Crimes. A Hate Crime is a
criminal offense that manifests evidence that the victim was intentionally selected because of the perpetrator’s
bias against the victim.
Although there are many possible categories of bias, under the Clery Act, only the following eight categories
are reported: Race, Religion, Sexual Orientation, Gender, Gender Identity, Ethnicity, National Origin, and
Disability.

Disciplinary Actions
All Beauty College must disclose the number of arrests and the number of persons referred for disciplinary
action for the following law violations:
1. Weapons: Carrying, Possessing, Etc.;
2. Drug Abuse Violations; and
3. Liquor Law Violations.
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All Beauty College will report statistics for violations of the law that occur on our Clery Act geography and
result in arrests or persons being referred for disciplinary action
Referred for disciplinary action is defined as the referral of any person to any official who initiates a disciplinary action
of which a record is established, and which may result in the imposition of a sanction.

Unfounded Crimes
A reported crime is considered unfounded for Clery Act purposes only if sworn or commissioned law
enforcement personnel make a formal determination that the report is false or baseless.
The determination to unfound a crime can be made only when the totality of available information specifically
indicates that the report was false or baseless.
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Statistics: Fort Mohave Campus
Below is the annual campus-based crime statistics for All Beauty College:
Agency Name:

All Beauty College

Time Requested:

January 1, 2018 to December 31,2018

Location:

1385 E Gemini St., Fort Mohave, AZ

Criminal Offenses
Murder I Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses - Forcible
Sex Offenses - Non-forcible
Robbery
Aggravated Assault
Burglary
Theft of a Motor Vehicle
Enter the Total Number of Motor Vehicles
Stolen per Location
Arson
Larceny-Theft

2015

2016

2017

2018

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
2
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Hate Crimes Criminal Offenses
Murder I Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses - Forcible
Sex Offenses - Non-forcible
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson
Any Other Crime Involving Bodily Injury

Arrests
Illegal Weapons Possession
Drug Law Violations
Liquor Law Violations

Violence Against Women Act
Domestic Violence:
Felony or misdemeanor crime of violence
committed by
Violence laws of the jurisdiction.
Dating Violence:
Violence committed by a person
- who is or has been in a social relationship of
romantic or
intimate nature with the victim
Stalking:
Engaging in a course of conduct directed at a
specific person that would cause reasonable person
to
- fear for his or her safety or the safety of others; or
- Suffer substantial emotional distress

Unfounded Crimes
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Statistics: Kingman Campus
Below is the annual campus-based crime statistics for All Beauty College:
Agency Name:
Time Requested:
Location:

All Beauty College
January 1, 2018 to December 31,2018
2153 E. Gordon Dr., Kingman, AZ

Criminal Offenses
Murder I Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses - Forcible
Sex Offenses - Non-forcible
Robbery
Aggravated Assault
Burglary
Theft of a Motor Vehicle
Enter the Total Number of Motor Vehicles
Stolen per Location
Arson
Larceny-Theft

2015
0
0
0
0
0
0
0
0
0
0
0
0

2016
0
0
0
0
0
0
0
0
0
0
0
0

2017
0
0
0
0
0
0
0
0
0
0
0
0

2018
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Hate Crimes Criminal Offenses
Murder I Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses - Forcible
Sex Offenses - Non-forcible
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson
Any Other Crime Involving Bodily Injury
Arrests
Illegal Weapons Possession
Drug Law Violations
Liquor Law Violations
Violence Against Women Act
Domestic Violence:
Felony or misdemeanor crime of violence
committed by
Violence laws of the jurisdiction.
Dating Violence:
Violence committed by a person
- who is or has been in a social relationship
of romantic or
intimate nature with the victim
Stalking:
Engaging in a course of conduct directed at a
specific person that would cause reasonable
person to
- fear for his or her safety or the safety of
others; or
- Suffer substantial emotional distress
Unfounded Crimes
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Statistics: Lake Havasu City Campus
Below is the annual campus-based crime statistics for All Beauty College:
Agency Name:
Time Requested:
Location:

All Beauty College
January 1, 2018 to December 31,2018
2060 W. Acoma Blvd. Lake Havasu City, AZ

Criminal Offenses
Murder I Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses - Forcible
Sex Offenses - Non-forcible
Robbery
Aggravated Assault
Burglary
Theft of a Motor Vehicle
Enter the Total Number of Motor Vehicles
Stolen per Location
Arson
Larceny-Theft

2015
0
0
0
0
0
0
0
0
0
0
0
0

2016
0
0
0
0
0
0
0
0
0
0
0
0

2017
0
0
0
0
0
0
0
0
0
0
0
0

2018
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Hate Crimes Criminal Offenses
Murder I Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses - Forcible
Sex Offenses - Non-forcible
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson
Any Other Crime Involving Bodily Injury
Arrests
Illegal Weapons Possession
Drug Law Violations
Liquor Law Violations
Violence Against Women Act
Domestic Violence:
Felony or misdemeanor crime of violence
committed by
Violence laws of the jurisdiction.
Dating Violence:
Violence committed by a person
- who is or has been in a social relationship
of romantic or
intimate nature with the victim
Stalking:
Engaging in a course of conduct directed at a
specific person that would cause reasonable
person to
- fear for his or her safety or the safety of
others; or
- Suffer substantial emotional distress
Unfounded Crimes
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